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tEHETETERES
Commitment of Supplier for Corporate Social Responsibility

#EH7j/ Signed Date :

ApEl____ {FREAXSEIBEERYARNERAS/BIEEERREESRAS ZHE
B atffBs  MEENT-HBEEEE  BEEHRBREINIEWEE  SBEFRUIRME - —E
BEKENAERE - WAGEBTU TSR

Our Company. as a supplier and partner of Panda Logistics CO., LTD./ Panda Air Express
CO., LTD., is committed to adhering to legal requirements and actively addressing environmental and social
issues. We are dedicated to fulfilling corporate social responsibility and collaborating with Evergreen Logistics
Corporation to construct a sustainable business environment. We hereby commits to the following :

1 BTBEREN ZEANER  BEROSHRZFET - KPETAFNHFBEATFHES - ZIEET

HERANEREEE  BHETZZ2RFNITIFEE  EBENZZE2RRE - RIEAAERNE
EHESEER -
Compliance with local government regulations, prohibition of forced labor and child labor, provision of fair
treatment and job opportunities to employees, prohibition of any form of discrimination and harassment,
provision of a safe and healthy working environment for employees, implementation of information security
and privacy protection, ensuring the collection and lawful use of personal data

2. LURER - €A - RIERERLERE  LEERENN  ROBRRRE  REEEVELRRESR B2
REBBXEZER -

Prioritizing environmental protection, energy conservation, and carbon reduction, reducing resource waste
and minimizing waste generation and environmental pollution in an eco-friendly manner, and committing to
the goal of environmental sustainability.

3 AEEBRMGASE  DAYREEPFHIETHERS  WEAXB CREMENEBENR - BZER
EMEES -
We commit to conducting business with integrity, faimess, and transparency. When confidential information is
obtained due to business needs, it should be properly protected and used appropriately.

4 UKESENVRURBFAFEEZERHERARZRSTH - BERBRELSREBHEBNIBILATE
RE 2N UBMURAEREQTHRETNEREINBLZAL BASTEMIFESA -
The undersigned acknowledges and agrees that this commitment is applicable to current and future
transactions. The undersigned also agrees that your company reserves the right to change or amend the
aforementioned regulations at any time and may disclose such changes or amendments on your company's
website without further notice to the undersigned.

5. ABREETABE TSN RERBAMSEUREESNEHABE 2B/, M2 « EET
FEENEUERYETESEBERALETAIERE -
Our Company will not pay, promise to pay, or authorize payment any money or anything with monetary value
to any person or entity for the purpose of illegal or improperly inducing a decision or obtain or retaining business
or any advantage in connection with the Agreement.

6. WEESARHRATZAMES - BBA - BT - REA - KRABTEHA - BRDEAFECH

BRE-ALEENGRATAFELATOBERE ,; QFE 82  #HHE - 0% - Ti0e - R
BEES FEUERE - RERD | QUAERIEHEERAMY ; )RH{AEH - IRE - 514 @
EEE ,; ORFREEAATE ; ABEOHAMETALENSESHH MULAHRHEGE "AENE, FESE
AT ZHEBET - EBA BT - HEA R ABETHDAREEENREREALEZTE -

The undersigned, or any relevant directors, managers, employees, agents, representatives, or auxiliaries of
their company, shall not, and will not, either by themselves or through a third party, directly or indirectly offer
or promise to offer: (1) bribes; (2) commissions, gifts, kickbacks, intermediary fees, rebates, gratuities,
securities, various payment vouchers, or shares; (3) property for possession or use under the guise of lending;
(4) banquets, travel, entertainment, or fitness activities; (5) exemption from any disadvantage; or (6) any other
improper benefits (collectively referred to as “Improper Benefits”), to induce any relevant directors, managers,
employees, agents, or representatives of your company to enter into a contract or exert improper influence.

MERAEATZES  KEBA BT EA KRIABTHOASHBPASERAFZEBE=

A ARSI RO ARES AR - 2K - B4 - KBYH S0 RSMRATEZ ST
IAERE - WEES ARG EASEEER S/ (law@pandalog.com)i iR -

If any relevant personnel of your company, including directors, managers, employees, agents, or
representatives, directly or indirectly, through a third party, explicitly or implicitly solicit, request, or demand any
Improper Benefits beyond what is explicitly agreed upon in the contract or transaction between both parties,
the undersigned shall immediately report such incidents to your company via the dedicated reporting mailbox
(law@pandalog.com).

. IR (Prevention of Discrimination)

HREEFE M - IEAIE T8 BEBEURARSSH L AGERER REREIHLEHE 1 BERE -
M4 - R - SERE - 45 lE - RERT SR - TES8  BUAR#® - FRZ A tha IR
RERXMEALTNHET - BINFERBEZFERIAREREBSUSHHELIMET 28BS4
BEABBEBETNASTEIBARRIENERRS - IS HEBRR B THERRERER @<
MAMERZKREET ZHE EFEFRE S RNOREARRE - Z2IRE - BR - WAFHRER
-

Supplier is committed to equality of opportunity and treatment in employment, including equal remuneration
for men and women for work of equal value, and the prevention of discrimination in respect of employment
and occupation, including hiring, compensation, training, promotion, firing, and retirement. Employees or
prospective employees shall not be forced to undergo discriminatory medical examinations, unless applicable
labor/health law does require such medical examination to be performed to ensure suitability of such job
position. In addition, supplier shall comply fully with all applicable laws, regulations, ordinances, decrees, order,
and other legal requirements in performing its obligations under the Agreement, including those dealing with
the protection of human health, safety, or environment, immigration, and equal employment opportunity.
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To

BERBRYARGERAS/BSEARBEERAS
Panda Logistics CO., LTD./ Panda Air Express CO., LTD.

17 #GE S A(The Undersigned) :
7 A (Representative) :

itk (Adress) :
H#3(Date) :
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